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9. RESOLUTION "SUBSTANCE ABUSE AS A 
PARAMOUNT PROBLEM" 

The chairperson of Committee 14 was Mr. Carl Rothe (IK). 

Mr. Rothe introduced the resolution formerly named "Drug 
Abuse Nation Priority" and indicated that it's name had been 
changed to "Substance Abuse as a Paramount Concern" and 
moved it's adoption. 

91-GS-32 VOTED: The Eighteenth General Synod adopts the 
Resolution "Substance Abuse as A Paramount Concern." 

SUBSTANCE ABUSE AS A 
PARAMOUNT CONCERN 

The Apostle Paul calls us to view our bodies as the temples 
of God and to treat them with due respect. Our faith directs 
us to lead supportive, loving, and meaningful lives. Substance 
abuse undermines the integrity of human creation and poten
tial. 

WHEREAS, Jesus calls us to minister to all persons in need; 

WHEREAS, the United Church of Christ recognizes that sub
stance abuse has a devastating effect on all segments of our 
society; 

WHEREAS, the United Church of Christ has been working 
on substance abuse prevention and treatment programs that 
would greatly benefit from additional support, coordination, 
and resources. 

BE IT THEREFORE RESOLVED, the Eighteenth General 
Synod recognizes substance abuse as a pervasive and para
mount concern in our church and society, and instructs the 
Office of the President to appoint and equip an ombudsper
son/coordinator to work with every appropriate instrumen
tality and agency of the United Church of Christ to develop 
policy and procedures which will address the problem of sub
stance abuse throughout the church and society. 

Subject to the availability of funds. 

10. RESOLUTION "RESPONSE TO FREEZE 
DISASTER" 

Mr. Rothe then introduced the Resolution ''Response to Freeze 
Disaster," and moved it's adoption. 

91-GS-33 VOTED: The Eighteenth General Synod adopts the 
Resolution "Response to Freeze Disaster." 

RESPONSE TO FREEZE DISASTER 

Background 

History tells us about the San Francisco Earthquake of 1906. 
Television showed us the Loma Prieta Earthquake of 1989. But 
there were no collapsed buildings, broken bridges, or national 
newscasters for the third worst natural disaster to hit Califor
nia. On the night of December 22-23, 1990 the disaster began 
as temperatures statewide started to drop well below freezing. 
Citrus and other vulnerable crops froze causing the loss of the 
entire harvest. Farm workers waiting the call to pick fruit were 
never called. Packers with no fruit to pack laid-off their work
ers. Shippers had nothing to ship and did not call their truck-
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ers. As time passed utility bills could not be met, mortgage 
and rent payments could not be paid. Food stocks dropped 
alarmingly. Entire families pooled their resources to buy food. 
Mothers began to stretch their infant's formula with water. 
The effect of the California Freeze rippled out into the sur
rounding communities. It is estimated the overall economic 
loss will exceed $2.5 billion in the Central San Joaquin Valley. 
In one of the hardest hit counties the unemployment rate 
soared to 23% following the freeze, on par with the Great 
Depression of the 1930' s. 

An immediate ecumenical response developed as local inter
faith communities organized to meet emergency needs. The 
most pressing need continues to be direct assistance to those 
who are ineligible for any relief or who receive benefits below 
subsistence levels. The interfaith coalitions provide food, 
clothing, medication, utility and rent assistance and advocacy 
on behalf of freeze victims. 

Policy Statement 

WHEREAS, the prophet Isaiah declares God's demand that 
we " ... learn to do good; seek justice, relieve the oppressed, 
defend the orphan, plead for the widow"; 

WHEREAS, children are suffering from malnutrition, farm 
workers are in danger of losing their homes, and prospects 
for immediate seasonal employment are few; 

WHEREAS, the United Church of Christ has traditionally up
held the cause of the powerless, particularly the farm worker. 

THEREFORE, BE IT RESOLVED, the Eighteenth General 
Synod of the United Church of Christ affirms the interfaith 
disaster response to the Freeze Disaster in California. 

BE IT FURTHER RESOLVED, the Eighteenth General Synod 
affirms the initial response to the disaster made by the United 
Church Board for Homeland Ministries and the United Church 
Board for World Ministries. 

BE IT FURTHER RESOLVED, the Eighteenth General Synod 
urges the continued United Church Board for Homeland Min
istries and United Church Board for World Ministries financial 
and other assistance in conjunction with the Northern Cali
fornia Conference. 

Subject to the availability of funds. 

11. RESOLUTION "PARENTAL LEAVE POLICIES" 

The chairperson of Committee 22 was the Rev. Keith Haem
melmann (RM). Following introduction of the Resolution "Pa
rental Leave Policies." Mr. Haemmelmann moved its 
adoption. 

91-GS-34 VOTED: The Eighteenth General Synod adopts the 
Resolution "Parental Leave." 

PARENTAL LEAVE POLICIES 

Theological and Biblical Basis 

As Christians we place a high value on the importance of a 
loving, nurturing family and recognize that in these times the 
word "family" describes a variety of experiences, it is true 
that the family, in whatever form, is the first teacher of chil
dren, providing the basis for learning about faith, love and 
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justice. God's will that all creation live in right relationship, 
shalom, is first understood in the context of family. 

In the beginning God created man and woman as companions 
for one another (Gen. 2:18), blessed them, and urged them to 
be fruitful and multiply (Gen. 1:28). Jesus' ministry also evi
dences concern for family life. Not only did he insist that 
children be allowed to come into his nurturing presence (Mk 
10:13-16), but he was also very compassionate to parents who 
were asking his healing help for their children (Mk 5:21-43; 
7:24-30; 9:14-29, etc.). Certainly, Jesus had great sympathy 
and respect for the demanding task of parenting. 

Given the fundamental importance of family life to our faith 
and its development, God asks us to remember this priority 
when we come to balance home and work responsibilities. 
Pastors and church employees are whole human beings with 
the need for time to nurture family relationships. Given the 
modern pressures of dual-career families, economic stress oc
casioned by the low average wage paid to church workers, 
and life in the fast lane it is not easy to honor this commitment. 
Furthermore, because congregations expect their pastors and 
staff to be exemplars of Christian behavior, they must also be 
willing to provide the love and support necessary to maintain 
healthy family lives. An essential part of this support is pro
viding a paid leave at the time of the birth or adoption of a 
child for both male and female pastors and staff. God asks us 
to provide that nurturing context. 

Rationale for Synod Action 

The General Synod, as the representative body of the United 
Church of Christ, should be in the forefront of action for jus
tice in the area of family life. The Synod is a teacher for the 
church, providing models for instrumentalities and national 
bodies, conferences, associations and local churches. The 
church should also provide models for the world of business, 
government and other non-profit agencies. 

References to Previous General Synod Policy on this Issue 

General Synod 15 voted a priority on Family Life in 1985 which 
led to a concern and focus on all dimensions of family life. 
This resolution carries on the spirit of this priority by speci
fying ways of supporting church employees in their family 
lives. 

Background Discussion 

With the increasing numbers of women serving as ordained 
ministers in pastorates in local churches, it has become ap
parent there is a need to include parental leave policies in all 
contracts. Leave time is needed for the initial parent-child 
bonding as well as for purposes of physical recovery. Re
cently, the recognition of the importance of fathering man
dates the inclusion of paternal leave in this policy. Within the 
Hawaii Conference several clergy recognized the conference 
should have a policy recommending inclusion of parental leave 
policy in all pastoral contracts. This is important because the 
conference provides models for contracts when pastors are 
called to congregations. 

Such a policy provides an opportunity for bodies in the church 
to take action in supporting men and women for the very 
special and consequential needs they have at times of birth 
and adoption. 
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At the Aha Pae' aina (Annual Meeting) 1989 of the Hawaii 
Conference, the Hawaii Conference Commission on Women's 
Concerns and a local congregation co-sponsored a conference 
resolution on Parental Leave Policies, the Commission on 
Women's Concerns is now advocating such a policy for em
ployees of the conference. 

After conversation with representatives from many confer
ences and instrumentality staff, it has become clear this is an 
issue for the whole church. 

THEREFORE, BE IT RESOLVED, the Eighteenth General 
Synod recognizes the importance of the family responsibilities 
of all church employees, and commends local churches, as
sociations, conferences and national instrumentalities that 
have provision for parental leave in their personnel policies. 

BE IT FURTHER RESOLVED, the Eighteenth General Synod 
recommends the Executive Council, instrumentalities, confer
ences associations and local church - all church bodies - to 
include appropriate terms of Parental Leave in call agree
ments, contracts and personnel policies for all male and female 
employees. 

BE IT FURTHER RESOLVED, the Eighteenth General Synod 
directs the Executive Council to implement research as a basis 
for developing guidelines, educating the whole church, and 
monitoring progress. Subsequently, the Executive Council 
should direct the appropriate instrumentality to evaluate the 
research, to develop appropriate guidelines, to make available 
educational resources to the whole church, and to monitor 
and report progress to the Nineteenth General Synod. 

Subject to the availability of funds. 

12. RESOLUTION "TOWARD A MORE JUST 
PENSION SYSTEM" 

Following an introduction of the Resolution "Toward a More 
Just Pension System," Mr. Haemmelmann moved its adop
tion. 

91-GS-35 VOTED: The Eighteenth General 
Synod adopts the Resolution "Toward a More Just Pension 
System." 

TOWARD A MORE JUST PENSION SYSTEM 

WHEREAS, concern about inequitable and inadequate com
pensation is widespread in the United Church of Christ; 

WHEREAS, a comprehensive analysis of total compensation, 
including salary, housing, pension and other benefits, is nec
essary; 

WHEREAS, the issue requires theological reflection. 

THEREFORE, BE IT RESOLVED, the Eighteenth General 
Synod calls upon the Office of Church Life and leadership to 
coordinate preparation of a pronouncement on "Fair and just 
Compensation" for ordained, licensed, commissioned and lay 
employees for consideration by the Nineteenth General 
Synod. 

Subject to the availability of funds. 
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