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Let us proclaim truth in the public square 
We are now living in a John 18:37 moment, in which we must hold to the truth we understand 
from our two Testaments and from the sacred book of nature, recognizing that when truth is 
compromised, only power prevails. 

• Let our communities of faith be bold and courageous as we address the greatest moral 
challenge that the world has ever faced. 

• Let us commit to resist all expansion of fossil fuel infrastructure and demand new sources 
of renewable energy that are accessible to all communities. 

• Let us do all we can to change America's understanding of the story that our generation is 

writing. Let us begin a new story - a story that is not dependent on fossil fuel or on 
wealth for the few and misery for the many. 

Accepting that it is up to us - we the people - whether in the streets, at the State House, in the 
halls of power, with our phones and emails, by committing our time, financial resources and 
prayers - let us pour ourselves out to bend the moral arc of justice, with joy in our hearts, beauty 
in our sights, and hope for the children. 

Funding: 
Funding for the implementation of this Resolution will be made in accordance with the overall 
mandates of the affected agencies and the funds available. 

Implementation: 
The Collegium of Officers, in consultation with appropriate ministries or other entities within the 
United Church of Christ, will determine the implementing body. 

11. AFFIRMING AND SUPPORTING THE AUTHORIZED MINISTRIES OF 
UNDER-REPRESENTED CLERGY IN LOCAL CONGREGATIONS: A CALL 
FOR GREATER REPRESENTATION AND ECONOMIC JUSTICE 

Moderator Artt called on Aaron Roberts (KO) to bring the Motion. 

Aaron Roberts moved that the General Synod adopt the Resolution and Supporting the 
Authorized Ministries Under-Represented Clergy in Local Congregations: A Call for Greater 
Representation and Economic Justice. 

Marcia Williams also spoke to the Motion. 

Discussion: 
Beth Donaldson (MINN) Spoke in Favor 
Charmaine Penn-Johnson (SE) Patrice Smallwood (SO) Spoke in Favor 
Donald Morgan (IOWA) Spoke in Favor 

Kelli Parrish Lucas (UCCDM) Amend Motion. Change "degree of enableness" to "disability" in 
lines (29, 31, 71 080) 
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Paul Fogel (UCCDM) Seconded the Motion to Amend 

Discussion: 
No Discussion 

17-GS-32 VOTED: The Thirty-first General Synod of the United Church of Christ voted to 
80% 12% 8% amend the resolution changing the wording from "degree of enableness" 

to "disability". 

Return to the original motion 

Dena Holland-Neal (IK) Spoke in Favor 
Doug Lander (PENN NE) Spoke in Favor 
Daniel Thorn (CAC) Spoke in Favor 

12. ORDER OF THE DAY 
Moderator Artt announced it was time to call the Order of the Day and the discussion on the 
Motion would continue at the next Plenary. 

13. SHAPING OUR FUTURE CAMPAIGN 
Moderator Artt called Frank Bolden, incoming Chair of the Board, and Don Clark to speak about 
a new campaign called Shaping our Future. 

The Shaping Our Future Campaign aims to raise funds for immediate needs and to build a 
dedicated endowment over the next year that provides financial resources for mission and 
program initiatives for the Office of General Minister and President. 

Frank Bolden indicated that the world is changing and we need to develop leadership programs 
that will sustain the church into the future. Technology and innovation are needed to support the 
collective ministries, and funding is needed to launch emerging ideas that hold significant 
potential for our denomination. In the 60-year history of the UCC, there hasn't been any long
term planning to endow the Office of the General Minister and President. The campaign has $2.5 
million in funding that has been raised. Members of the wider church are invited to give. The 
financial resources raised by the campaign will fulfill two primary purposes: provide immediate 
support for initiatives that shape and create a church for future generations, and create an 
endowment fund to ensure future financial resources needed to support the ministry of the Office 
of General Minister and President. The endowment exists to "empower, inspire, and 
demonstrate the vision of the United Church of Christ. Income from the endowment may be 
used to provide financial resources for administrative and operating support for the Office of the 
General Minister and President, and to support programs and services of that office. The hope is 
to have funds available to support technological infrastructures, and to create revenues. 

14. THEOLOGICAL REFLECTION 
Moderator Artt called on Damaris Whittaker for the theological reflection. 
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Moderator Artt indicated that Speakout! for Plenary 6 is completed, the next Speakout! will be 
during the next plenary and sign-ups would take place following this plenary. 

3. THEOLOGICAL REFLECTION 
Moderator Artt invited Raven Rowe for the theological reflection. 

Raven Rowe invited delegates to reflect on queer theology listen to ways we claim ourselves 
today. 

4. RETURN TO THE SUSPENDED BUSINESS - AFFIRMING THE 
AUTHORIZED MINISTRY OF UNDER-REPRESENTED CLERGY. 

Moderator Artt indicated it was time to return to the suspended business of the earlier plenary 
and discussion would continue on resolution Affirming the Authorized Minister of Under
Represented Clergy. 

Discussion: 
Rich Roedner (ME) Amendment to insert the word "age" after ethnicity on lines 20, 41 and 79. 
Dylan Povencher (ME) Seconded. 

Discussion: 
No Discussion 

17-GS-33 VOTED: The Thirty-first General Synod of the United Church of Christ voted to 
75%; 13%; 4% amend the resolution adding the word age after ethnicity on lines 20, 41 

and 79. 

Moderator Artt called on the delegates to return to the original motion with the two amendments. 

Discussion: 
Bill Worley (PSE) Spoke in Favor 

Moderator Artt indicated the delegates would now vote on the original resolution as amended. 

17-GS-34 VOTED: The Thirty-first General Synod of the United Church of Christ voted to 
93%; 4%; 2% adopt the resolution as amended Affirming and Supporting the Authorized 

Ministries of Under-Represented Clergy in Local Congregations -A call 
for Greater Representation and Economic Justice. 

AFFIRMING AND SUPPORTING THE AUTHORIZED MINISTRIES OF UNDER
REPRESENTED CLERGY IN LOCAL CONGREGATIONS: A CALL FOR GREATER 

REPRESENTATION AND ECONOMIC JUSTICE 
A Prudential Resolution 
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Text of the Motion: 
Whereas, "God created humankind in God's image," so that we human beings have been gifted 
to become co-creators with the divine and are thus ultimately responsible for what we are to 
make of our own lives together (Genesis 1 :27a [NRSV]); 

Whereas, our life together means that "we, who are many, are one body in Christ, and 
individually we are members one of another," so that we are called by God to create a beloved 
community of mutuality whereby each person can be the benefactor and beneficiary of all 
persons and therefore can realize his or her full humanity (Romans 12:5 [NRSV]); 

Whereas, we acknowledge and confess that it is not right to disregard this call and thereby 
prevent all God's children from becoming fully who they are created to be; 

Whereas, as God's children we know that we must do more to love others as we do ourselves 
and must acknowledge that God has given us the beauty and magnificence of the full spectrum of 
race, ethnicity, age, gender, sexuality, degree of ableness, and gender identity and expression in 
our world and that this spectrum must be more fully represented in the pulpits of our churches; 

Whereas, we acknowledge and confess that in our fractured world racism, ethnocentrism, 
sexism, heterosexism, ableism, and cisgender bias have vitiated our attempts to form the beloved 
community and are therefore an affront to God as well as to our oneness in Jesus Christ, in which 
there is to be "no longer Jew or Greek ... slave or free ... male and female" (Galatians 3:28a 
[NRSV]); 

Whereas, we are called accordingly to denounce institutional structures that separate God's 
people based upon differences in race, ethnicity, age, gender, sexual orientation, degree of 
ableness, and gender identity and expression; 

Whereas, we are further called to dismantle institutional structures and shadow ministries that -
by intention or effect - construct or perpetuate systems and processes that objectify, exclude, and 
divide persons, as well as those that establish and propagate prejudices or maintain the status 
quo, including "pulpit requirements" that result in the installation of pastors and leaders who 
most closely resemble the congregations whom they serve and thereby prevent those same 
congregations from enjoying the gift of diversity; 

Whereas, the United Church of Christ at its Eleventh General Synod (1977), its Thirteenth 
General Synod (1981 ), its Fifteenth General Synod (1985), and its Twentieth General Synod 
(1995) urged all settings to employ "persons with disabilities," including clergy, and at its 
Twenty-Second General Synod (1999) adopted a resolution entitled "The Calling of Clergy with 
Disabilities"; 

Whereas, the United Church of Christ at its Fifteenth General Synod (1985) adopted a resolution 
"Calling on UCC Congregations to Declare Themselves Open and Affirming" and at its 
Eighteenth General Synod (1991) adopted a resolution "Affirming Gay, Lesbian and Bisexual 
Persons and their Ministries"; 
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Whereas, the United Church of Christ at its Nineteenth General Synod (1993) adopted a 
resolution which called upon the UCC in all its settings to become a truly multiracial and 
multicultural church; 

Whereas, the United Church of Christ at its Twenty-Fourth General Synod (2003) adopted a 
resolution entitled "Affirming the Participation and Ministry of Transgender Peoples within the 
UCC and Supporting their Civil and Human Rights," which, inter alia, encourages all UCC 
congregations "to welcome transgender people into membership, ministry, and full 
participation"; 

Whereas, the United Church of Christ at its Twenty-Second General Synod (1999) adopted, as 
part of a resolution entitled "Fair and Just Compensation," a report to the Twenty-First General 
Synod that called for the same "attention and vigilance ... to the fair and just treatment of 
persons called and employed by various settings of the UCC" as the denomination demonstrates 
"in the workplaces of society"; 

Whereas, the United Church of Christ at its Twenty-Second General Synod (1999) adopted a 
resolution entitled "Pastoral Compensation" that called for an immediate review of compensation 
plans for clergy serving Native American congregations and for recommendations to be made to 
the Twenty-Third General Synod "to correct the existing disparities in compensation for clergy 
serving American Indian congregations"; 

Whereas, the historic social justice advocacy of the UCC - as witnessed by the aforementioned 
resolutions - has sought to manifest itself in multiple ways to create truly emancipative change 
that is inspired by the biblical writings, the prophets, the teachings and life of Jesus, the historic 
cloud of witnesses to the Christian faith, and the leaders of transformational movements for 
universal peace, justice, and equality, and that is enacted in the light of God's unbounded love 
for all creation; 

Whereas, UCC theology and polity permit its different ministries to witness and advocate in 
ways that are faithful to the Christian gospel, fitting to their unique gifts, and functional in their 
particular contexts; 

Whereas, diversity in ministry is a good and a blessing, and just as it has been facilitated by the 
establishment of clear and attainable pathways to ordination for members of under-represented 
groups, so also it must be encouraged by the enactment of pro-active policies designed by 
congregational search committees to engage such individuals in the congregational search 
process; 

Whereas, the generally low percentages of clergy from under-represented groups in the 
denomination's solo and senior pastorates indicate there is still much work to be done in 
realizing a truly representative, just, and inclusive ordained ministry in our churches; 

Whereas, the collection, tracking, reporting, and analysis of data regarding the composition and 
compensation of, as well as the complexion of candidacy pools for, authorized ministerial 
positions in local churches have been incomplete and/or inconsistent; 
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Whereas, there are no current means to certify that there is fair application of compensation 
guidelines; and 

Whereas, experience has taught us that clergy from under-represented groups are often paid less 
than their counterparts in comparable ministerial settings, resulting in congregational-serving 
UCC clergy from under-represented groups often having less in their pension funds for 
retirement than those counterparts; 

Therefore, Be It Resolved, that the Thirty-first General Synod of the United Church of Christ 
calls upon: 

I. UCC congregations, through open dialogue, and discussion, and education to seek to identify 
and eliminate barriers to authorized ministry that are based upon institutional bias; 

2. UCC congregations to carry out search processes for their authorized ministers, as well as to 
examine and- if need be- amend or emend their personnel policies, in ways that heed the Holy 
Spirit's call for inclusiveness and justice; 

3. UCC congregations to heed that call not only by eliminating explicit and implicit policies and 
procedures that exclude candidates to authorized ministerial positions on the basis of race, 
ethnicity, age, disability, sexual orientation, gender, and gender identity and expression, but also 
- and perhaps more importantly- by implementing policies and procedures, including 
statements in their church profiles, that welcome and include the widest diversity of candidates 
possible; 

4. the search committees of UCC congregations to interview persons from under-represented 
groups for all their authorized ministerial positions; 

5. each authorized ministerial search committee of a UCC congregation to certify to those 
responsible for the administration and oversight of its Conference's search and call process that 
there is diversity of race, gender, sexual orientation, and/or disability to the extent that such can 
be and is known in the candidacy pool beginning at the first interview stage, and also to certify 
that a diversity of candidates has been or will be interviewed for the authorized ministerial 
position, and that, where there is a lack of such diversity, each authorized ministerial search 
committee of a UCC congregation will work with those responsible for the administration and 
oversight of its Conference's search and call process to identify such candidates; 
6. the candidates for authorized ministry in a local church to be in contact with their 
Conference's office, as well as those responsible for the administration and oversight of that 
Conference's search and call process to assist such candidates as they prepare for the search 
interview process; 

7. UCC congregations to commit to comparable compensation and promotion of its authorized 
ministers who have similar qualifications and responsibilities, regardless of their race, ethnicity, 
age, sexual orientation, gender, gender identity and expression, or disability and to be assisted in 
this endeavor by attending and adhering closely to their Conference's compensation guidelines; 
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8. the many UCC Conference and Association committees on ministry, the UCC's Ministerial 
Excellence, Support and Authorization Team (MESA), and those responsible for the 
administration and oversight of the Conferences' search and call processes to develop strategies 
to ensure fair and equitable compensation packages and to explore ways in which local 
congregations can certify that their compensation package(s) are meeting certain minimum 
standards, including those related to benefits and pensions; 

9. the Boards of Directors of the Conferences, in consultation with the Associations of the 
Conferences, to continue to acknowledge, examine, and help address the economic challenges 
facing authorized ministers in the UCC; 

10. those responsible for the administration and oversight of their Conference's search and call 
process to encourage the inclusion of members of under-represented groups in their Conference's 
local church authorized ministerial searches, and to specify a means to provide leadership, 
guidance, and training, including inclusion strategies and practices, to their local church search 
committees in order that they may seriously consider and call diverse authorized ministerial 
leadership; 
11. those responsible for the administration and oversight of their Conference's search and call 
process to identify a means to collect and disseminate annual demographic data related to all 
local church authorized ministers in their Conference beginning no later than 2018; 

12. those responsible for the administration and oversight of their Conference's search and call 
process to develop and implement a strategic plan, based upon the initial demographic data 
collected, that sets out specific diversity goals and objectives as a means of informing and 
alerting the congregations of their Conference about best practices in creating opportunities and 
meeting expectations for greater inclusion, comparable compensation, and equitable promotion 
of individuals from under-represented groups with respect to local church authorized ministerial 
positions; 

13. those responsible for the administration and oversight of their Conference's search and call 
process to deliver to their Board of Directors copies of the aforementioned strategic plans within 
six (6) months of the collection of the initial demographic data; 

14. the Associations of a Conference to assist in encouraging and supporting the progress of their 
local congregations in reaching these specified diversity goals and objectives and the Board of 
Directors of each Conference to certify to its apposite Conference Annual Meeting the status of 1 

that progress; 

15. the UCC's Center for Analytics, Research and Data (CARD) and the UCC's Ministerial 
Excellence, Support and Authorization team (MESA) to develop a strategic plan to collect 
(through, among other means, requests for annual reports/reviews of clergy employment and 
compensation) data by race, gender, sexual orientation, gender identity or expression, and 
disability, such data to include composition at the assistant, associate, senior, and solo pastor 
levels, comparative compensation, and representation in selection pools - all in order to track 
and measure the realization of a truly representative, just, and inclusive ordained ministry in our 
churches; and 
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16. the Board of Directors of the UCC to send a copy of this resolution to the UCC's Center for 
Analytics, Research and Data (CARD) and to the UCC's Ministerial Excellence, Support and 
Authorization team (MESA). 

Funding: 
The funding for the implementation of this resolution will be made in accordance with the 
overall mandates of the affected agencies and the funds available. 

The Collegium of Officers, in consultation with appropriate ministries or other entities within the 
United Church of Christ, will determine the implementing body. 

5. ON RECOGNIZING AND STUDYING GUN VIOLENCE AS A PUBLIC 
HEALTH EMERGENCY. 

Moderator Artt indicated the next resolution was another one of the resolutions that the youth 
would be addressing and asked the delegates to allow the youth to speak without objection. 

17-GS-35 VOTED: The Thirty-first General Synod of the United Church of Christ voted to 
allow the youth to speak without objection. 

Moderator Artt called on Marilyn Kendrix (CONN) to bring the motion. 

Marilyn Kendrix indicated that the committee had made some changes and referred to the 
changes. Marilyn Kendrix asked the Thirty-first General Synod of the United Church of Christ 

to consider the Motion on Recognizing and Studying Gun Violence as a Public Health 
Emergency. After thanking the committee Marilyn Kendrix then spoke to the Motion. 

Moderator Artt recognized the following youth speaking in favor on behalf of the Motion. 

Abby Martinelli (CAC); Reed Young (MASS); Hannah Eastman (CAC); Norah Duncan 
(OHIO); Trevor Weekly (CAC); and Kevin Lightman (SOC)- It is crucial for the delegates to 
focus on this resolution because, as all of the youth indicated, it affects their lives and the only 
way we can improve our world is to focus on the issues that plague our society. 

6. POINT OF PERSONAL PRIVILEGE 
Cassandra Granado (NY) and Gary Gosse! (NY) Expressed dismay at the graphics displayed 
during the presentation and viewed them as racial and in very poor taste. 

Moderator Artt indicated that while it was unfortunate and unintentional, and even though they 
were not seen by the moderator apologized for the display. Moderator Artt called for discussion 
on the motion. 

Discussion: 
David King (MASS) Spoke in favor 
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